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POLICY 

In accordance with the Healthy Workplaces/Healthy Families Act of 2014, the policy of Pipeline Health is to provide 
paid leave (CA Sick Paid Leave) to all employees for themselves or a family member for preventive care or care of 
an existing health condition or for specified purposes if the employee is a victim of domestic violence, sexual 
assault, or stalking. Family members include the employee’s parent, child, spouse, registered domestic partner, 
grandparent, grandchild, and sibling. 

PURPOSE 

To define Pipeline Health’s policy on leave accrual and pay employees as required by the Healthy 



leave balance will be reinstated. 

k. Employees may not be disciplined when using up to the annual 


